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3o B @l TRl A & SR AT Ry & A & Arei—Hool gad REer & SUIRT &1 & Ui
BT 3R U 37N & YEREd & forg i qerdfa & &g y9R =8l foram S |
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. gl wafderad g1 gAifed fedl W Wiga oRudial /U=l 8 & Uigde AUl /Uisde are &
fog Wi & /398 WRIR & el @ fafecd Star w ey v fRafecm =g o ufogfd & o=
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QTSI o] B8Rl |
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fareafaenera sterar U9 o fawafdene™ gRT oI RIET srar dag el TR &1 318 HH A Geufd
$ AR W e 8 o1 ®, S9 R o wfas [ J osfvem 9 e @1 srgafa & S wedl @
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(THEEN 3R MEUHS! & AeA) WAl & PR B |

M. Heluld U ATERT IR U R™ISAT AR &l Icse § Wl gHaAR B |
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RIS B, DT ThR TR Bl d6b I TS Bl Faifdd B BT FfABR BRI |

BrEl 3R HHAIRAT & HaeT § F] SFRRIAHS Afdadl Ferdfa & U8R | S Ui bl e
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amara Rerfa # srfSfeam gRr srrar o=, e d8d ofdd ga= &1 18 8, fawafderey @ fa=ft o
UTEBROT BT 3R By W HRATE HRAT IR DI T8 PRATg B RUIC UTMABROT BT 3T 968 H UK
BT |

e b afe A& aifdexer &1 7 & & Ol dRas & @1 S A@ifey ofl, 98 "Eel @
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6. Hadfag &1 uRdferi, Gar @1 ed yd Fees qom ufeaan ik 9t
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[T ¥ gfafgfad @l el @ gy 8|

9o o perdfd aIs a¥ &l AP Y B IR AT BT ST |

T gV [39TIETTY JeraT 15 ST GYRlIT, ERBIN) SN §HH GAST| B BIg HHATY FoT dAT &
T gv [FgaT & oar & a8 S @angiaT G i (TG FIE IawT 91 Siererl wfaey
e 9=, =gl wrrTiaer %) W ST §ar YT fordd ferd 98 ol wiad & div gv Sed)
i@ & qd P&V o I 579 % dE G Y& Y¥ Y ERVIIEBI NG TEGTT &/

gl ®1 a1 B W vd g g8l 8 O 6 favafaered & oy IR—Rierer sEaial & for
feffRa &1

ReNId I Bl @ T & o gedfa & i fSeER 8 |

S9 P Haarad 1 g Rad BId1 2 31T Sd Gaardd MR & IR0, AR sferar frdl o

PR F YT U & Hoil BT ded wel # aamef BT 2, 39 US ¥ S B U Afad gy
warferd fhd ST O 39 399 @ ford qerufd Figad ax 9ad 2 |

Al HAAred B Ha AR A fHAl = FTST /WA I YT B SR 8, IFDb! 3dT Bl 2
1d e wRa WReR & ufafgfea fFrml @ fid g

gfIf Ry Gerafaa & gadfa @ RIGIRe o) yde s gr1 iR o@fd & ugel yamafda faar
ST FehdT 2 |

HAAfIa FAfooId AT IRAR & shaR 8il o fo)l 7 FuiRa s B &1 Yaae &3 | 9
FRIATIAR A BIF 3R 370 AMEN IR CellB[ (TACIE] 3R AT HaT & Al haR B |

porarad fawafderaa grT e IR Riemr e & ol aaa—99a W 1 FuiRa s, Wi,
Jfasy ey &R o Aaid ot & gdHaR B |

Harad BT 3R U A & 19 WIh R DI GAT & §haR B |

6.2 rfaaar 3R dord
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Fd Gfd & g fJeafdene™ &1 &R 9 §9siid v+, SAaell R EWER & AR Rered o1 g
B DI AT BN TAT Bl & ded MR wfdadl B TR ST IR daddl B e B |

2. {Afdd & U VW HHAIRAl @ o, ﬁr&%‘cﬁaﬁ?{ﬂ%ﬁ&iﬁl‘cﬁwﬁ‘aﬁw R gdes 9 &
mﬁﬁﬁﬁ%ﬁv‘mwml%‘ FRMEAHD BRATS R AR S dfad 8 & i FeAfdd &, I

AT ST BR AT I UR AT& BT S8 SMERITUT PR AAQT dqgied Pl Np+T Bl Afdaai gl
®) 9 fh 9 6 VAT BIg g ARG TR fhar S 59 a@ 6 A6fd @fdd B 99w fawd

YT BRATE & o SR 9 S BT U =ATAIRIG 3TadR U= el fbar Tar 8|

@) JU e (F) ¥ faffde B N qvs ARRINUT IR & Hoaarad & fbAl Al e & 3G i

FHAufT & U BN SR |

M) UH A W S S W Ude BT © b dS goNitd @ JAUBR &7 W 98} 8, gedrd o &

ey oR et R & A1 va RUI gefufd &7 Uvgd & |

gerd o @Ig W eMRE ARG 5y S & Foruld & e & vg Uld Ude dls & urd &l
STRAfY |

gt gdg gre 3R e qRye &l Uad |fed 81T, offd SH g7 uifdeRen § | el &1 9
& el HAT SR |

4. @eafya o FEfaRad dai 8 -
®) I8 fdeafdenre & Reed, AFed AR R Ul Jufcl & WRed s8R T die 1 AU IR H

Rgq B ufodgdr 8

Q) drs, el gRkug iR uifdeven gr1 fFgad fedl +f 9fifd &) 989 g oM & Wil Aifew o

PR |



THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il1l—SEC. 4]

M

)
)
E)

)

)

ars, Yefore uRug ok witexell gRT fFgad @1 15 affcl & ¥ d8ai & BRIgT &1 EREE
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eATeRl 31T Mgl gy MuiRa Tie & 1wy fdwafdenad @ dRiemsii & aver BT,

faeafdenera & wiffaxoll & do@i & HRIGE & ufcdl, S &1 SN 81 Sl 8 dor U dodl &
BRIG BT U FHelTedeT Bl YR AT,

faeafqenea grT rar s9s %y gohadl fdr driasdl § fawdfderey o1 yfafiftcg SR R
3% 3+l TR EXIER &¥AT 3R 39 35e¥d & ford 9w ufafafd & dR R arg a1 faare wenfua
BT, 3R

SAfefml, sreareell srerar fafgsl § gon faffdse srar g 9IS i@ Gaula gRI THI—d9d TR
3MUMETT BT BT FI~ BT |

7. Ywaraaredsd & yRafei, dar @ ud vd feue
71 dd4 3R dar 31 wd ga FEes

®)

)

S)

qRIPIeaEds ouE i, 5 b E 18 & 9 59 Sqew & for Wfed fdam wmam ®, @
RABIRE IR Wl el & R W) FYgad va i da-arl et gFT &R 39 FHa—99d W
fIeafdenery e AN §RT SRING 3R Yaed die gRT 3Rfiad da-H H a1 SIRAT |

Ferd & afe foelt aafdq @1 ufafgfaa w® fged fear Srar 8, Saa srafa, aRaferi ik s
a1 et ufafrgfaa @ odf & orgwd gl |
e 6 GRIBIATEdel 990 a9 &l AR R R R Hal-1ged 81 |

YRAGTITEE Ul eIfaadl & TANT BT 3R Hededll dl fFagd & Sl {6 32 gerdfa gRT |ig S
HHd B |

TG §V [39GIeTT SIaT 1] 3T GeRITT, ENHIN SN §HD UGT BT BIg BHATY YABITIREE
P TV gv [7gFT & TIar & I8 S WAglad & T (TET GE a7, srererdl wfasr
e, 9=,/ FgIe,/ wriaeTr Y)W e EiaT Ve [orad [orl a8 Yeadiciards # aiv uv
Ove! [79197 W qd §FCIY oI SV 09 TP I8 OV UG GV Y] ERVIEBIN NG ¥FaT &/

YRAGTITEE &1 WaT o vd fyde faeafaenen & o Rreor ovenRal & ford fMuiRa f6d srgar
B |

A qRAGTAITET & HATG ARG ATal fHHl 3= WMo /WA d YT $1 Sl &, Sl Har &l
Tt vd g wRa WReR @ ufafgfed @ et & dgd wnfia g9

T4 BT QRAIPIGATIET P Ja Rad Bl & A 5d JRIDIATIET R & PBIROT, AJURfT ferdr
Pl o BRUT W U US & il Bl e B H 3rgHd BT 7, 39 UG ¥ 9s BRI U Afdd
ERT FAIferd By SIRAT O 39 359 & forl femufd Figad &R 9ad © |

yfifRjad JRIaTeraTede & feadfa & RGN R yeed die gRT FiRd @ 9 ugdl gamafia
forar S\ 2

qRABTATEdE JAfoord AR IRER & ghar s fords foy 9 MuiRa asdd o &1 gae
B | I FRAMER Aagel BIF AR AU 3MMarF TR SeAlhiE (YACSIS! & A1eA) 3al & 4l 8HaR il |

qedaTeraree favafdenea grr oo Ry ww & o g9a—wg R g uiRa s, wa,
afasy ey &R o Aaid ot @& EHaR B |

7.2 wifaaal vd Aok

JRABTATEIE I8 Bordid g1 U Al BT TR BT 3R I8 AU T BRI I FTerd B |
8. Tras & uRafem, dar &) od vd Fgeq qen wfear &k 9ard
8.1 da AT AaT 3 3d ¢d FEes

®)

e = afafa, (= g 18 & o1l 39 Sqewg & ford w1fed fhar w2, @ RieiRer w®
A el & MR R Ui a¥ o Efy & fo) Fgad ue guierferd da+Rf SR 8N ek a8
g & forr ur B | S9 ue fifafde oafy aferd, & f& uf= af & ot =121 8rf, ufafgfaa
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R 9 g fHar o AHar 8| ST THI—a9g W fAeafdenerd e AN §RT JJR 3R gded
s gRT 3ifipd JamE # @ SR FREe @ fdedd g 9y @l FeiRd el & for

gfafrgfaa o A frgeaa fear o wadr 2|

Ferdt & afe ff aafea &1 ufafgfaa o Fga far Srar €, S9! srifafy, aRaferi sk s=a dar
ot wfafrgfad @t ordf @ srgey Bf

Fert & e |16 99 @1 oMy frEr J1 [ed, ¥ 8 R Aaige 8 SiRE | Jefy i
B Ay faafdered srgar ST gy MeiRd o6l & gy 8 |

W) o9 39 fovafdenery ear fhdl oy IR/ SRR iR 96 Sl &1 dIg HHIN T3 & dR

R g 8 9 8, 98 Sl gartafa o Ao ((Fma | s [/ sjererl wias
RS /U= / I=gfe /iR €Y) | WG BIaT e o forl a8 e & dR R SwaT i
A Jd EPER o, AR Sd TP 98 S UG YR AU IRVMAGR TR & |

M) @ B RS BT ug Rad B © Al o9 FRiEe d9R & BRI, SruReri T fhdl = BT

A AU UG & Hidl BT AT B H A BN ©, 59 UG W gs BN U Afdd g1 Harferd By
TRAT 5 39 Seew & o gerfa fgad @R dad € |

) fEe & dar & wd vd fAdee 98 g o 5 fAwafaere & o IR-Rreer eeRal & ford

foeiRa 1

) I FiEe & A SRGR 1ar fBil = e /R | UT @ STl &, SHd! al @ 9 g

e IR WReR & gfatgfed & et @ i 8 |

7) ufafgfed w® fgaa e T fiEe o godfa o e R yded a8 g™ FeifRa oefyr & uga

ycgTafdd fbar S Hear 2 |
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RANI LAKSHMI| BAl CENTRAL AGRICULTURAL UNIVERSITY
NOTIFICATION
Jhansi, the 20th October, 2016

Rulesfor Emoluments, Terms and Conditions of Service, Powers and Functions of Officers of the Rani L akshmi

Bai Central Agricultural University — 2016

[As stipulated Under Section 29 of the Rani Lakshmi Bai Central Agricultural University Act-2014 (No. 10 of 2014),

read with section 28 (1) and the Statute 40 (1) of the Schedule of the University]
No.RLBCAU/BOM/3/A& P/2016-PART-I.—The Board of Management of the Rani Lakshmi Ba Central

Agricultural University in exercise of the powers conferred under Statute 12(4) of the Rani Lakshmi Ba Central
Agricultural University Act-2014 hereby makes and adopts the following rules for regulating Emoluments, Terms and
Conditions of Service and Powers and Functions of Officers of the University.

1.
0]

(i)

2.
@
(b)
(©
(d)

(€)

(f)

(9)

()

(k)

4,
4.1

@
(b)

4.2
@
(b)

5.

Short Titleand Commencement:

These rules may be called Rules for Emoluments, Terms and Conditions of Service, Powers and Functions of
Officers of Rani Lakshmi Bai Central Agricultural University — 2016.

These will come into force on the date of its notification.

Definitions:
“Act” meansthe Rani Lakshmi Bai Central Agricultural University Act, 2014 as amended from time to time.
“BOM” meansthe Board of Management of the Rani Lakshmi Bai Central Agricultural University.
“Government” means the Central Government/ Govt .of India.

“Officers of the University” means the officers of University listed under Section 10 of the Rani Lakshmi Bai
Central Agricultural University Act, 2014.

“On Probation” with relation to a person, means a person appointed to any post on probation as specified in
these Rules.

“Regular Service” means service rendered by an employee in the Cadre on regular basis other than the service
on contract/ daily wages/ temporary/ ad-hoc promotion.

“Statutes’, “Ordinance” and “Regulation” means, respectively, the Statutes, Ordinances and Regulations of the
University made under the Rani Lakshmi Bai Central Agricultural University Act, 2014.

“Selection Committee” means a composition of members of Selection Committee including Departmental
Promotion Committee as specified in the Statues’ Ordinances, where not specified, as per these Recruitment
Rules.

“University” means the Rani Lakshmi Bai Central Agricultural University established under the Rani Lakshmi
Bai Central Agricultural University Act, 2014.

Extent of Application:

These rules shall apply to al the Officers of the University as specified in section 10 of the Rani Lakshmi Bai
Central Agricultural University Act, 2014 including Heads of Department of the University.

Terms of appointment, Power s and Functions of the Chancellor
Manner of appointment (Section 2 of the Statutes of the Univer sity)

The Chancellor shall be appointed by the Visitor in such manner as prescribed in the Section 1 (1) of the
Statutes.

The Chancellor shall hold office for aterm of five years and shall not be eligible for reappointment:

Provided that in exceptional circumstances, the Chancellor may continue to hold office until his successor enters
upon his office.

Powersand duties
The Chancellor shall, by virtue of his office, be the Head of the University.
The Chancellor shall, if present, preside at the convocations of the University held for conferring degrees.

Emoluments, Terms and Conditions of Service and Power s and Functions of the Vice-chancellor
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51

a

b.

52

Manner of appointment

The Vice - chancellor shall be appointed by the Visitor in such manner as prescribed in the Section 2 (1) of the
Statutes.

The Vice - Chancellor shall hold office for a term of five years from the date on which he/she enters upon
hig’her office, or until he attains the age of seventy years, whichever is earlier. He/she shal be €eligible for
reappointment for a further term of five years, or until he/she attains the age of seventy years whichever is
earlier :

Provided that in exceptional circumstances, the Vice-chancellor may continue to hold office for a period not
exceeding one year or until his’her successor is appointed and enters upon his/her office.

Salary

The Vice-Chancellor shall be a whole time salaried officer of the University. Vice-chancellor shall be paid a
monthly salary and allowances other than the house rent allowance, at the rate fixed by the Central Government
from time to time and he shall be entitled, without payment of rent, to use a furnished residence throughout his
term of office and no charge shall fall on the Vice-Chancellor in respect of the maintenance of such residence;

The Vice-Chancellor shall be entitled to such terminal benefits and allowances as fixed by the Board with the
approval of the Visitor from time to time.

The Vice Chancellor shall be entitled to Leave Travel Concession and Home Travel Concession, as approved by
the University from time to time, which shall be in conformity with Govt. of India rules and the entitlement shall
be equivalent to the rank of Secretary to Govt. of India.

The Vice Chancellor shall be entitled to the reimbursement of medical expenses incurred on the medical treatment
of himself/ herself and hisher family members obtained for the Private OPD/Private Wards of any approved
Hospital/Nursing Home as approved by the University.

The Vice-Chancellor shall be entitled to travelling and other allowances as per the rate fixed from time to time by
the Government of India for the officers equivalent to the rank of Secretary to the Government of India. Further,
he/she shall be entitled to transfer travelling allowances and other allowances as admissible to officers of the rank
of Secretary to the Government of Indiafor joining and after relinquishing the post.

53 Leave

1(a) The Vice Chancellor shall be entitled, to leave on full pay at the rate of thirty daysin a calendar year and the

leave shall be credited to his account in advance in two half-yearly installments of fifteen days each on the first
day of January and July every year:

Provided that if the Vice Chancellor assumes or relinquishes the charge of the Office of the Vice Chancellor
during the currency of half year, the leave shall be credited proportionately at the rate of 2% days for each
completed months of service.

1(b) The Leave at the credit of the Vice Chancellor at the close of the previous half year shall be carried forward to the

new half year, subject to the condition that the Leave, so carried forward plus the credit for that half year, does
not exceed the maximum limit of 300 days.

1(c) The Vice Chancellor shall be entitled for the benefit of leave encashment at the time of his/her laying down the

office as per Government of Indiarules.

1(d) In addition, the Vice Chancellor shall also be entitled to half pay leave at the rate of twenty days for each

completed year of service. This half pay leave may also be availed of as commuted leave on full pay on medical
certificate. When commuted leave is available, twice the amount of half pay leave shall be debited against half pay
leave due;

1(e) The Vice Chancellor shall also be entitled to avail himself/herself of Extra- Ordinary Leave without pay for a

maximum period of three months during the full term of five year on medical grounds or otherwise.

In case the Vice Chancellor is appointed for further term, the leave period mentioned above, shall apply separately
to each term.

During the period of such Leave, the Vice Chancellor shall be entitled to the same Salary, Honorarium and
Allowances and such other facilities of services as many have been provided.

In the case of any absence of the Vice Chancellor occasioned by any call by the Central or State Government,
Public Service, or on Deputation on behalf of the University for any public purpose, the period, so spent shall be
treated on duty.
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11.

Where an employee of the University is appointed as the Vice Chancellor, he/she shall be alowed to avail
himself/herself of any Leave at his/her credit before his’her appointment as the Vice Chancellor. Similarly, on
hig’her relinquishing the post of the Vice Chancellor and in event of hisher re-joining his’her old post, he /she
shall be entitled to carry back the Leave at his’her credit to the new post.

The Vice-Chancellor shall be entitled to such terminal benefits and allowances as may be fixed by the Board with
the approval of the Visitor from time to time:

Provided that where an employee of the University or a college or an institution maintained by it, or of any other
University or any institution maintained by or affiliated to such other University, is appointed as the Vice-
Chancellor, he may be alowed to continue to contribute to any provident fund of which he is a member and the
University shall contribute to the account of such person in that provident fund at the same rate at which the
person had been contributing immediately before his appointment as the Vice-Chancellor:

Provided further that where such employee had been a member of any pension scheme, the University shall make
the necessary contribution to such scheme;

Amenities

The Vice Chancellor shall be entitled to have water, power and rent free furnished residential accommodation with
such furniture, as may be approved by the University. The premises of his’her lodging will be maintained by the
University.

The Vice Chancellor shall be entitled to the facility of a free official car. He/she shall aso be entitled to mobile
phone and free telephone (with STD and 1SD) service at his/her residence.

The Vice Chancellor shall be entitled to one cook and two attendants at his/her residence.
Powersand duties

The Vice-Chancellor shall be the Principal Executive and Academic officer of the University and shall exercise
general supervision and control over the affairs of the university and give effect to the decisions of al the
authorities of the University. His'her powers and duties include, among others, the following:-

The Vice-Chancellor shall be ex officio Chairman of the Board, the Academic Council, the Finance Committee,
the Research Council and the Extension Education council and shall in the absence of the Chancellor, preside
over the convocation held for conferring degrees.

The Vice-Chancellor shall be entitled to be present at, and address any meeting of any authority of the
University, but shall not be entitled to vote there unless he/she is a member of such authority.

To ensure that the provisions of the Act, Statutes, Ordinances and Regulations are fully observed; and he/she
shall have all the powers necessary to ensure observance.

The Vice-Chancellor shall have the power to convene or cause to be convened the meetings of the Board, the
Academic Council, the Research Council, the Extension Education Council and the Finance Committee.

To delegate his’her powers for day-to-day work to the Directors, Deans, Heads of the Departments and other
offices who should act on the basis of clear rules laid down in thisregard,;

To ensure that the routine items regarding creation of temporary posts for short duration and sanction of leave
etc. should not normally be referred to the Board of Management.

To make appointments of Directors, Deans, Heads, Proctors, Students Welfare Officer and Wardens etc.

Power, not to act upon any decision of any authority, if he/she is of the opinion that it is ultravires of the
provisions of the Act or Statues or Ordinances or that such a decision is not in the best interests of the
University. In both the cases he/she could ask the authority concerned to review the decision within sixty days of
such decision and if differences persist either in whole or part or no decision is taken by it within the said period
of sixty days, the matter shall be referred to the Visitor whose decision thereon shall be final.

As the Chairman of the authorities, bodies and Committees of the University, he/she will be empowered to
suspend a member from the meeting of the authority, body or committee for persisting to obstruct or stall the
proceedings or for indulging in behavior unbecoming of a member.

All the disciplinary powers in regard to students and employees shall vest with the Vice-Chancellor. He/she
shall have the powers to suspend an employee and initiate disciplinary action against him/her. However, the
Vice-Chancellor could delegate these powers to other officers.

He/She shall be responsible for holding and conducting the University examinations properly at the scheduled
time and for ensuring that results of such examinations are published expeditiously and that academic session of
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13.

14.

15.

16.

6.
6.1

a

the university start and end on proper dates.

In an emergent situation to take any action on behalf of any authority of the University by or under the Act in
which the power is vested and to report the action taken in the next meeting of the authority.

Provided that if the authority concerned is of the opinion that such action ought not to have been taken, it may
refer the matter to the Visitor whose decision thereon shall befinal.

Provided further that any person in the service of the University who is aggrieved by the action taken by the Vice-
Chancellor under this sub-section shall have the right to appeal against such action to the Board within three
months from the date on which decision on such action is communicated to him and thereupon the Board may
confirm, modify or reverse the action taken by the Vice-Chancellor.

He shall be responsible to allocate responsibilities and to audit the performance of officers, faculty members,
staff and students against the expected standards.

Managing the people (including students and academic staff), in a manner whereby there is a positive impact on
society at large and the actions are in accordance with the overall plans of development etc.

The Vice-Chancellor shall exercise such other powers and perform such other duties as may be prescribed by
the Statutes or the Ordinances.

He/She shall pass such Orders and take such measures that are necessary to implement any of the above.
Emoluments, Terms and Conditions of Service and Powersand Functions of the Registrar
Salary and Terms and Conditions of Service

The Registrar shall be a whole-time salaried officer appointed on the basis of direct recruitment on the
recommendation of a Selection Committee under Statute 18 constituted for the purpose for tenure of five years and
shall be eligible for re appointment. He/She may also be appointed on deputation for a specified period not
exceeding five years. He/She shall be placed in the scale of pay as recommended by the University Grants
Commission and adopted by the Board of Management from time to time. However, the first Registrar shall be
appointed by the visitor for aterm of 3 years as per provisionsin section 43 (b) of the Rani Lakshmi Bai Central
Agricultural University Act-2014.

Provided that if a person is appointed on deputation, his’her tenure, emoluments and other terms of service shall be
according to the terms of deputation.

Provided that the Registrar shall retire on attaining the age of sixty two years.

Where an employee of this university or any other Institution / Government and its organizations is appointed as
Registrar, he/she shall continue to be governed by the same retirement benefit scheme, (namely general Provident
Fund/ Contributory Provident Fund/ Pension/ Gratuity /Transfer TA) to which he was entitled prior to his
appointment as Registrar, and till he/she continues to hold hig/her lien on that post.

The terms and conditions of service of the Registrar shall be such as prescribed for other non- teaching employees
of the University.
The Registrar shall be responsible to the Vice-chancellor for performance of his/her duties.

When the office of the Registrar is vacant or when the Registrar is, by reason of illness, absence or any other
cause, unable to perform the duties of his office, the duties of the office shall be performed by such person as the
Vice-Chancellor may appoint for the purpose.

If the services of the Registrar are obtained from Government or any other organization | Ingtitution, the terms and
conditions of hig'her service shall be governed by the Deputation Rules of the Government of India.

A Registrar on Deputation may be repatriated earlier than the stipulated period by the Board of Management on
the recommendations of the Vice Chancellor.

The Registrar shall be entitled to unfurnished residential accommodation for which he/she shall pay prescribed
license fee. He shall also be entitled to mobile phone and telephone (with STD and ISD) service at his’her
residence as per rules.

The Registrar shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits as
prescribed by the University from time to time for its non-teaching staff.

The Registrar shall be entitled to the facility of staff car between the Office and his/her residence.
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6.2 Powersand Functions

1. The Registrar shall have the power to enter into agreements, sign documents and authenticate records on behalf of
the University and shall exercise such powers and perform such duties as may be prescribed by the Statutes.

2. The Registrar shall have power to take disciplinary action against such of the employees, excluding teachers and
other academic staff, as may be specified in the order of the Board of Management and to suspend them

pending inquiry, to administer warnings to them or to impose on them the penalty of censure or the withholding
of increment:

a. Provided that no such penalty shall be imposed unless the person has been given a reasonable opportunity of
showing cause against the Action proposed to be taken in regard to him.

b. An appea shall lie to the Vice-Chancellor against any order of the registrar imposing any of the penalties
specified in sub-clause (a).

c. In a case where the inquiry discloses that a punishment beyond the power of the Registrar is called for, the
Registrar shall, upon the conclusion of the inquiry, make a report to the Vice-Chancellor along with his
recommendations.

Provided that an appeal shall lie to the Board of Management against an order of the Vice-Chancellor imposing
any penalty.

3. The Registrar shall be Secretary ex-officio of the Board of Management and the Academic Council, but shall not
be deemed to be a member of either of these authorities.

4, It shall be the duty of the Registrar-

a) Tobe the custodian of the records, the common seal and such other property of the University asthe Board
shall commit to his charge;

b) To issue all notices convening meetings of the Board, the Academic Council and of any Committees appointed
by those authorities.

c) To keep the minutes of all the meetings of the Board, the Academic Council and of any Committees appointed
by those authorities.

d) To conduct the official correspondence of the Board of Management and the Academic Council;

€) To arrange for the examinations of the University in accordance with the manner prescribed by the Ordinances
or notifications;

f) To supply to the visitor, copies of the agenda of the meetings of the authorities of the University as soon as they
are issued and the minutes of such meetings;

g) To represent the University in suits or proceedings by or against the University, sign powers of attorney and
verify pleadings or depute his representative for the purpose; and

h) To perform such other duties as may be specified in the Statutes, the Ordinances or the Regulations or as may be
required from time to time by the Board of Management, or the Vice-Chancellor.

7. Emoluments, Terms and Conditions of Service of the Librarian
7.1 Salary and Termsand Conditions of Service

a) The Librarian shall be a whole-time salaried officer appointed on the basis of direct recruitment on the
recommendation of a Selection committee constituted for the purpose under Statute 18 and shall be placed in the

scale of pay as recommended by the University Grants Commission and adopted by the Board of Management
from time to time.

Provided that if a person is appointed on deputation, his’her tenure, emoluments and other terms of service shall be
according to the terms of deputation.

Provided that the Librarian shall retire on attaining the age of sixty two years.

b) The Librarian shall exercise such powers and perform such duties as may be assigned to him by the Vice-
Chancellor.

¢) Where an employee of this university or any other Institution/Government and its organizations is appointed as
Librarian, he/she shall continue to be governed by the same retirement benefit scheme, (namely general Provident
Fund/ Contributory Provident Fund/ Pension/Gratuity/Transfer TA etc) to which he was entitled prior to his/her
appointment as Librarian, and till he/she continuesto hold his/her lien on that post.
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7.2

8.

d)

e

f)

9)

h)

Theterms and conditions of service of the Librarian shall be such as prescribed of other Teaching employees of the
university.

If the services of the Librarian are borrowed from Government or any other organization | Institution, the terms
and conditions of hig/her service shall be governed by the Deputation Rules of the Government of India.

When the office of the Librarian is vacant or when the Librarian is, by reason of illness, absence or nay other
cause, unable to perform the duties of his office, the duties of the office shall be performed by such person as the
Vice-chancellor may appoint for the purpose.
A Librarian on Deputation may be repatriated earlier than the stipulated period by the Board of Management on
the recommendations of the Vice Chancellor.

The Librarian shall be entitled to unfurnished residential accommodation for which he shall pay prescribed
license fee. He/she shall also be entitled to mobile phone and telephone (with STD) service at his/her residence as
per rules.

The Librarian shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits as
prescribed by the University from time to time for its Teaching staff.

Power s and Functions

The Librarian shall exercise such powers and perform such duties as may be assigned to him/her by theVice-
Chancellor.

Emoluments, Terms and Conditions of Service of the Comptroller

8.1 Salary and Termsand Conditions of Service

a)

The Comptroller shall be a whole-time salaried officer appointed by the Board of Management on the
recommendations of a Selection committee constituted for the purpose under statute 18 for tenure of five years and
shall be eligible for re-appointment. He/she shall be placed in the scale of pay as recommended by the University
Grants Commission for Central Universities and adopted by the Board of Management from time to time.

The Comptroller may also be appointed on deputation for a specified period not exceeding five years:

Provided that if a person is appointed on deputation, his’her tenure, emoluments and other terms of service shall be
according to the terms of deputation.

Provided that the Comptroller shall retire on attaining the age of sixty years or as amended. Although age of
retirement of controller shall be as per UGC regulations.

b) Where an employee of this university or any other Ingtitution / Government and its organizations is appointed as

Comptroller, he/she shal continue to be governed by the same retirement benefit scheme, (namely genera
Provident Fund/ Contributory Provident Fund/ Pension / Gratuity / Transfer TA etc.) to which he was entitled
prior to his/her appointment as Comptroller, and till he/she continues to hold hig/her lien on that post.

When the office of the Comptroller is vacant or when the Comptroller is, by reason of illness, absence or any other
cause, unable to perform the duties of his/her office, the duties of the office shall be performed by such person as
the Vice-Chancellor may appoint for the purpose.

d) The terms and conditions of service of the Comptroller shall be such as prescribed for other non-teaching

f)

employees of the University.

If the services of the Comptroller are obtained from Government or any other organization / Institution, the terms
and conditions of hig/her service shall be governed by the Deputation Rules of the Government of India.

A Comptroller on Deputation may be repatriated earlier than the stipulated period by the Board of Management on
the recommendations of the Vice Chancellor.

g) The Comptroller shall be entitled to unfurnished residential accommodation, for which he/she shall pay prescribed

license fee. He shall also be entitled to mobile phone and telephone (with STD and ISD) service at hig’her
residence as per rules.

h) The Comptroller shall be entitled to such Leave, Allowances, Provident Fund and other terminal benefits as

i)

prescribed by the University from time to time for its non-teaching staff.
The Comptroller shall be entitled to the facility of staff car between the Office and his/her residence.

8.2 Powersand Functions
1.

The Comptroller shall be ex officio Secretary of the Finance committee, but shall not be deemed to be a member
of such Committee. The Comptroller shall-
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(@

(b)

exercise general supervision over the funds of the University and shall advise it as regards its financia policy;
and

Exercise such powers and perform such duties as may be prescribed by by the Statutes or the Ordinances the
Statutes or assigned to him/her by the Board of Management or the Vice-Chancellor from time to time.

Subject to the control of the Board of Management, the Comptroller shall-

2.

9.

@
(b)

(©

(d)
(€)
(f)

9

(h)

(i)

()
(k)

hold and manage the property and investments of the University including trust and endowed property;

ensure that the limits fixed by the Board for recurring and non-recurring expenditure for a year are not exceeded
and that all moneys are expended on the purpose for which they are granted or allotted.

be responsible for the preparation of annual accounts and the budget of the University and for their presentation
of the Board of Management;

keep a constant watch on the state of the cash and bank balances and on the state of investments;
watch the progress of the collection of revenue and advise on the methods of collection employed;

ensure that the registers of buildings, land, furniture and equipment are maintained up-to-date and that stock-
checking is conducted, of equipment and other consumable materials in all offices, Departments, Colleges and
Specialized Laboratories;

bring to the notice of the Vice-Chancellor unauthorized expenditure and other financial irregularities and
suggest disciplinary action against persons at fault;

call for from any Office, Department, Centre, Laboratory, College or Institution maintained by the University
any information or returns that he may consider necessary for the performance of his duties;

issue notice convening meeting of the Finance Committee;
keep the minutes of the meeting of Finance Committee;

Conduct the official correspondence of the Finance Committee; and ensure preparation of annual account and
balance sheet and audit by the CAG of India on time.

Any receipt given by the Comptroller or the person or persons duly authorized in this behalf by the Board for any
money payable to the University shall be sufficient discharge for payment of such money.

Emoluments, Terms and Conditions of Service of the Dean of Colleges and Facultie

9.1 Salary and Termsand Conditions of Service

a

The Dean of the college shall be appointed by the Board on the recommendations of the Selection Committee
congtituted for the purpose as per Statute 18 and he/she shall be a whole-time salaried officer of the University.
He/she shall be placed in the scale of pay as recommended by the University Grants Commission for Central
Universities and adopted by the Board of Management from time to time.

The Dean may also be appointed on deputation for a specified period not exceeding five years:

Provided that if a person is appointed on deputation, his/her tenure, emoluments and other terms of service shall
be according to the terms of deputation.

Each Faculty shall have a Dean who shall also be the head of the college concerned. If any Faculty has more than
one college, the Vice-Chancellor may nominate one of the Deans as Dean of the Faculty.

The Dean shall be entitled to rent free and unfurnished residential accommodation. He shall also be entitled to
mobile phone and telephone (with STD) service at his’her residence as per rules.

The Dean shall be entitled to the facility of staff car between the Office and his/her residence.

The Dean shall hold the office for aterm of five years and shall be eligible for re-appointment.

Provided that a Dean on attaining the age of sixty-five years shall cease to hold office as such.

When the office of the Dean is vacant or when the Dean is, by reason of illness, absence or any other cause,

unable to perform duties of his office, the duties of the office shall be performed by such persons as the Vice-
Chancellor may appoint for the purpose.
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The Dean shall be responsible to the Vice-Chancellor for the conduct and maintenance of the standards of
teaching in the college and Faculty and shall perform such other functions as may be prescribed by the
Ordinances.

The Dean shall be the ex-officio Chairman of the Board of Studies of the Faculty, a member of the Academic
Council, the Research Council and the Extension Education Council of the University.

9.2 Powersand Functions

a

The Dean of the College shall:

Co- ordinate and generally supervise the teaching and research works in the College through the Heads of the
Departments;

Maintain discipline in the classrooms through the Heads of the Departments;

Keep a record of the evaluation of sessional work and of the attendance of the students at lectures, tutorials or
seminars when these are prescribed,;

Arrange for the examinations of the University in respect of the students of the College in accordance with such
directions as may be given by the Board of Management;

Shall be responsible for observance of the provisions of the Act/Statutes/Ordinances and Regulations relating to
the Departments and the College;

Convene and preside over the meetings of the faculty and keep the minutes of the meetings; and

Perform such other academic duties as may be assigned to him/her by the Academic Council, the Board of
Management or the Vice-Chancellor.

10. Emoluments, Ter ms and Conditions of Service of the Director of Education

10.1 Salary and Termsand Conditions of Servic

a

The Director of Education shall be appointed by the Board on the recommendations of the Selection Committee
constituted for the purpose as per Statute 18 and he/she shall be a whole-time salaried officer of the University.
He/she shall be placed in the scale of pay as recommended by the University Grants Commission and adopted by
the Board of Management from time to time.

The Director of Education may also be appointed on deputation for a specified period not exceeding five years.

Provided that if a person is appointed on deputation, his/her tenure, emoluments and other terms of service shall
be according to the terms of deputation.

The Director of Education shall hold office for aterm of five years and shall be eligible for re-appointment:
Provided that Director of Education on attaining the age of sixty-five years shall cease to hold office as such.

The Director of Education shall be entitled to rent free and unfurnished residential accommodation. He/she shall
also be entitled to mobile phone and telephone (with STD) service at higher residence as per rules.

The Director of Education shall be entitled to the facility of staff car between the Office and his’her residence.

When the office of the Director of Education is vacant or when the Director of Education is, by reason of illness,
absence or any other cause, unable to perform duties of his office, the duties of the office shall be performed by
such persons as the Vice-Chancellor may appoint for the purpose.

10.2 Powersand Functions

11.

The Director of Education shall be responsible for planning, co-ordination and supervision for all educational
programmes in the various Faculties of the University, and shall perform such other functions as may be
prescribed by the Ordinances.

Emoluments, Terms and Conditions of Service of the Director of Research

11.1 Salary and Termsand Conditions of Service

a

The Director of Research shall be appointed by the Board on the recommendations of the Selection Committee
congtituted for the purpose as per Statute 18, and he/she shall be a whole-time salaried officer of the University.
He/she shall be placed in the scale of pay as recommended by the University Grants Commission and adopted by
the Board of Management from time to time.
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11.2

b.

The Director of Research may also be appointed on deputation for a specified period not exceeding five years.
Provided that if a person is appointed on deputation, his/her tenure, emolumentsand other terms of service shall
be according to the terms of deputation.

The Director of Research shall be entitled to rent free and unfurnished accommodation. He/she shall also be
entitled to mobile phone and telephone (with STD) service at his’her residence as per rules.

The Director of Research shall be entitled to the facility of staff car between the Office and his'her residence.

The Director of Research shall hold office for a term of five years and shall be eligible for reappointment:
Provided that the Director of Research on attaining the age of sixty-five years shall cease to hold office as such.

When the office of the Director of Research is vacant or when the Director of Research is, by reason of illness,
absence or any other cause, unable to perform duties of his office, the duties of the office shall be performed by
such persons as the Vice-Chancellor may appoint for the purpose.

Power s and Functions

The Director of Research shall be responsible for supervision and co-ordination of all research programmes of
the University and shall be responsible to the Vice-Chancellor for performance of his/her duties, and shall
perform such other functions as may be prescribed by the Ordinances.

The Director of Research shall be ex- officio Member-Secretary of the Research Council of the University.

12. Emoluments, Terms and Conditions of Service of the Director of Extension Education

12.1 Salary and Termsand Conditions of Service

a

The Director of Extension Education shall be appointed by the Board on the recommendations of the Selection
Committee constituted for the purpose as per Statute 18 and he/she shall be a whole-time salaried officer of the
University. He/she shall be placed in the scale of pay as recommended by the University Grants Commission and
adopted by the Board of Management from time to time.

The Director of Extension Education may also be appointed on deputation for a specified period not exceeding
five years:

Provided that if a person is appointed on deputation, his’her tenure, emoluments and other terms of service shall
be according to the terms of deputation.

The Director of Extension Education shall be entitled to rent free and unfurnished accommodation. He/she shall
also be entitled to mobile phone and telephone (with STD and 1SD) service at hisher residence as per rules.

The Director of Extension Education shall be entitled to the facility of staff car between the Office and hisher
residence.

The Director of Extension Education shall hold office for a term of five years and shall be eligible for
reappointment: Provided that the Director of Extension Education on attaining the age of sixty-five years shall
cease to hold office as such.

When the office of the Director of Extension Education is vacant or when the Director of Extension Education is,
by reason of illness, absence or any other cause, unable to perform duties of his office, the duties of the office
shall be performed by such persons as the Vice-Chancellor may appoint for the purpose.

12.2 Powersand Functions

a

The Director of Extension Education shall be responsible for supervision and coordination of al Extension
Education Programmes in the University and shall be responsible to the Vice-Chancellor for performance of his
duties, and shall perform such other functions as may be prescribed by the Ordinances.

The Director of Extension Education shall be ex-officio Member-Secretary of the Extension Education Council of
the University.

13 Termsand Conditions of Service of the Heads of Department
13.1 Termsand Conditions of appointment

a

Each department shall have a Head appointed by Vice-chancellor, who shall be not below the rank of an
Associate Professor, in the manner prescribed in Statute 10 of the University Act.
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Vi.

A professor or an Associate Professor appointed as Head of Department shall hold office for a period of three
years and shall be eligible for reappointment.

It shall be open to a Professor or an Associate Professor to decline the offer of appointment as the Head of the
Department.

A Head of the Department may resign hisher office at any time during his/her tenure of office.
The Head of the Department shall retire at the age of sixty-five years.

Power s and Functions

He shall be responsible to the Dean for teaching, to Director of Research for research, to Director of Extension
Education for extension education work. However, the Dean shall be the administrative controlling officer of the
Heads of Departmentsin college concerned.

The Head of a Department shall convene and preside over meetings of the Department which shall be held at
least twice in a semester.

He/ she shall be responsible for the following:-
To organize and supervise the teaching and research activities in the Department;
To frame the time table in conformity with the allocation of the teaching work made by the Department;
To maintain discipline in the class room and laboratories through teachers;

To assign to the teachers in the Department such duties as may be necessary for the proper functioning of the
Department;

To assign work and exercise control over the non-teaching staff in the Department; and

To perform such other functions as may be assigned/ prescribed to him/ her from time to time by the ordinances,
Dean of the College concerned, the Academic Council, the Board, and the Vice-Chancellor.

Dr. ARVIND KUMAR, Vice Chancellor
[ADVT-I11/4/Exty./285/16(375)]
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